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President’s Corner 
Kent McAnally 
Washburn University  
 
In spring, a young man’s fancy turns to…KACE. Okay, maybe that’s a stretch. And how would I know? I stopped    
being considered “young” at least a couple of years (maybe decades) ago (except in my own mind!). 
 
The truth is that I think about KACE year-round, not just in the spring, and not just at conference time. I know, I 
know, you think I’m SUPPOSED to think about KACE because I’m an officer. But really I think about KACE because 
I’m interested in and invested in what KACE does and what I do, and because I appreciate the connections that     
KACE affords all of us. 
 
I started thinking about what “SPRING” means for KACE, and I had a hard time narrowing it down to just one thing 
for each letter, but here goes: 
 
Kansas City Kansas Community College, site of the 2015 Summer Drive-in Workshop on July 22 (Kent plans to be 
there; I hope you do, too!) 
Apply or encourage someone to apply for a KACE scholarship – for a member to attend a regional or national  
conference, for a non-member to attend the KACE annual conference 
Collaborate with a professional on the other side of the hiring equation to present a program at the annual  
conference in December at JCCC (one of you will receive a free conference registration, a great way to engage a new 
employer!) 
Evaluate a book, website, or other resource and write a review for the next KACE Newsletter  
 
Submit a profile for the Member Spotlight  
Promote KACE to other recruiters and career services professionals (marketing materials are available!) /      
Propose a program to present at the annual conference 
Recommend a KACE member for an award (and recharge by taking some much-needed vacation time to be with 
family or to travel or just to relax) 
Invite an employer/recruiter to attend the summer drive-in workshop July 22 at KCK Community College or the 
annual conference at JCCC (and invest in your own career by doing some professional development) 
New technology tips and recommendations are available on the KACE blog, courtesy of the Communication 
and Technology Committee 
Generate a new member that you will bring to the KACE annual conference!  
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President’s Corner Con’t 
Kent McAnally 
Washburn University  
 
On a local note, Washburn University Career Services will move into new space in May after 15 months of being 
crammed into a classroom – hardly the ideal workspace for career counseling. Our new space won’t be ideal, but it 
will be an improvement over our previous location in many ways. We’ll have new roommates in our suite:               
Multicultural Affairs and what we call Student Services at WU (services for veterans and students with disabilities). 
The challenges of having “roomies” will be many, and we’re finding out what those are already, but it will provide 
some new opportunities for working with underserved populations on career development, and we’ll embrace that. 
I’m not sure what kind of shindig we’ll be having this fall, the culmination of our university’s sesquicentennial         
celebration, but we’ll try to make sure you’re all invited to see our new offices in Morgan Hall! 
 
I hope to see you all at Kansas City Kansas Community College on July 22 for the Summer Drive-In Workshop that 
Ann Van Zee of Harvesters and the committee are planning. As always, it promises to be superb professional        
development, and, at least as important, a good time! 
 
As a reminder: 
KACE has marketing materials! 
 
Brochures and business cards extolling the virtues of KACE membership are available for you to distribute to         
prospective members. We can ship them to you, and we’ll be bringing them to the summer drive-in. If you want   
materials now, email Kent at kent.mcanally@washburn.edu and let him know how many of each you want and 
where to send. We’ll ship for free! 

KACE Scholarship Winners 
Kelsey Ploeger 
The University of Kansas 
 

The Membership Development Committee is proud to announce the recipient of the 2015 KACE Presidential      
Scholarship, Kent McAnally (Washburn University), and the recipient of the 2015 KACE Current Membership    
Scholarship, Angela Hayes (Kansas State University). 
 
The committee was fortunate to have excellent applicants this year, and we're excited to hear about Kent's time at 
the American Association for Employment in Education (AAEE) Conference and about Angela's experience at the 
National Career Development Association (NCDA) Conference. 
 
Thank you again to all who submitted applications, and be on the lookout for a call for KACE Member Award      
nominations this fall. It's an excellent opportunity to recognize your departmental colleagues and fellow KACE   
Committee Members! 

mailto:kent.mcanally@washburn.edu
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2015 KACE Leadership 

Committee Chairs:  
 

Annual Conference Planning 
David Hogard, Pittsburgh State University 

 
Bylaws 

David Milford, Emporia State University 
 
Membership  
 Polly Matteson, Truman State University 
 Kelsey Ploeger, The University of Kansas 
 
Site Selection 

Chance Clutter, The University of Kansas 
 
Special Events 
 Ann Van Zee, Harvesters  
 
Technology and Communication 

Erin Wolfram, University of Kansas 
 Melissa Scholten, University of Missouri-KC 
 
Long  Range Conference Planning  
 Robyn MacGregor, Emporia State University 
 
It’s never too late to join a committee and getting to 

know your colleagues! 

Do you want to stay connected with KACE      
members year round? Be sure to connect with us 
on LinkedIn, Twitter, and blog. Share articles,    
announcements, and new discussion   topics on 
any of these profiles!  
 
 

Facebook Announcement 
 

Due to new Facebook page regulations, KACE will 
no longer have a Facebook page. Please continue to 
connect with members via LinkedIn, Twitter, and 
the KACE blog.  

http://www.linkedin.com/groups?gid=1898251&trk=hb_side_g
https://twitter.com/KACEweb
http://kaceweb.org/blog/
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Your Newsletter Contributions are Encouraged! 
 

Your contributions keep the newsletter fresh! Thank you to those who contributed to this newsletter!                 
Please feel free to share ideas and stories with Melissa Scholten (scholtenm@umkc.edu).  
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KACE Summer Drive-In  
Save-the-Date 

 
 

When:  
Wednesday, July 22, 2015 

 
Where:  

Kansas City Kansas Community College 
 

Registration Deadline:  
TBA 

 
Registration Fee:  

$50  
(includes refreshments, lunch, and parking) 

 
Event page: 

http://kaceweb.org/summerdrivein/ 
 
 
 

mailto:scholtenm@umkc.edu
http://kaceweb.org/summerdrivein/
http://kaceweb.org/summerdrivein/
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KACE Award Winners 
Polly Matteson and Kelsey Ploeger 
Truman State University and The University of Kansas 
 

Congratulations to the 2014 KACE Award Winners!  
 

=== Career Services Member of the Year Award === 
Dana Nordyke, Kansas State University 

In recognition of outstanding contributions by a Career Services member to KACE during the past year.  
 

=== Chairperson of the Year Award === 
Kent McAnally, Washburn University 

In recognition of the outstanding contributions by a KACE committee chairperson during the past year.  
 

=== Employer Member of the Year Award === 
Kathie Harris, Kansas Commerce 

In recognition of outstanding contributions by an employer to KACE during the past year.  
 

=== Rookie of the Year Award === 
Katrina Zaremba, The University of Kansas 

In recognition of outstanding contributions by a member who is in their first year of membership.  
 

=== Technology Award === 
Erin Wolfram, The University of Kansas 

In recognition of outstanding contributions to KACE or to their profession through the                                                                             
development of innovative programs and services.  

 
=== Outstanding Committee Member Award === 

Keri Westland, State Street 
In recognition of outstanding contributions by a KACE committee member during the past year.  

KACE Member Spotlights 
Kelsey Ploeger 
The University of Kansas  
 

Whether you’re new to KACE or are seasoned veteran, we want to hear your story! By taking ten minutes to submit 
a Member Spotlight Form, you can take a small, but meaningful step towards connecting with other KACE            
professionals. In addition to submitting a member spotlight, we encourage you to review new posts on the KACE 
website (click on the “blog” tab). As you read about fellow members, take the time to join the conversation.       
Comment on stories, send LinkedIn requests, or connect via email.  
 
Thanks in advance for contributing! 

http://kaceweb.org/member-spotlight-form/
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University Events Calendar on kaceweb.org 

Val Perkins 
Wichita State University 
 
As you schedule events for the 2015-2016 school year, don’t forget to publicize them on the KACE events       
calendar.  With improvements made last year to the website, you are able to post and modify your events    
without waiting for them to be manually updated. Here is how you use it: 
 

 Go to the current calendar at http://kaceweb.org/calendar/ and click the “Add an event hosted at or 
sponsored by your organization” link 

 Log in when prompted 
 Enter your event date, time and any other details you wish – click the green links to see all the options 
 Enter the event title in the description area (this is the big textbox after the Event Details section) – due 

to a small glitch in the software, the title section is not available for editing except by administrators so 
we will add this for you once you enter your information 

 Enter any other details about the event in the description area 
 Click the “Publish” button to the right when you are finished entering information 
 If you need to update your event after publishing, email Val Perkins at val.perkins@wichita.edu  

 
 
 

http://kaceweb.org/calendar/
mailto:val.perkins@wichita.edu
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2015 KACE Blog Schedule  
Erin Wolfram 
The University of Kansas 
 
The KACE Technology/Communications committee has exciting new blog topics for 2015! Each week of each 
month will include a new blog post from our committee members. We have a lot of great information to share, 
so we hope you will engage with us. You can access the blog through our website, via Twitter posts, through 
LinkedIn discussions, or by subscribing to the blog RSS feed. 
 

2015 blog schedule for each month: 
 

Week 1: Technology Tool of the Month  
Week 2: Branding  
Week 3: Member Spotlight  
Week 4: Practical Applications of Coaching Theory  
Week 5: Member Spotlight 

 
Here is a snapshot of recent posts: 

 
 
 

http://kaceweb.org/blog/
http://kaceweb.org/blog/feed/
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Closing the Gap: Salary Negotiation Skills for Women 
Kelsey Ploeger  
The University of Kansas 
 
Did you know that, on average, women had to work through 2014 and into mid-April of 2015 to make the same amount of 
money men earned in 2014 alone? On Wednesday, April 15, the University of Kansas’ University Career Center, The Emily 
Taylor Center for Gender Equity, and HerCampus commemorated “Equal Pay Day” by teaching students about salary  
equity and negotiation skills.  
 
Rhiannon Racy, KACE member and event facilitator, said, “The inspiration for this event started very broadly with the 
idea that women may have a very different relationship with ‘career’ as a result of their gender. Our planning group   
wanted to create a program to focus on furthering the discussion on women and work. After attending the KACE 
[conference] in December and participating in Dr. Keller’s presentation on K-State’s START SMART implementation, our 
group decided we wanted to go in a similar direction with our event.” 
 
At Closing the Gap: Salary Negotiation Skills for Women, guest speaker Keri Westland, KACE Treasurer and Talent       
Acquisition Specialist at State Street Global, shared her insights regarding barriers women face in the fight to earn      
competitive salaries and professional recognition. Westland also presented market statistics and facilitated conversation 
aimed at bolstering women’s ability to “ask for more.”  
 
Racy added, “As a pilot event, there is definitely room for growth. We were happy with how the event was received by 
members of the campus community. The attendance and participants’ self-evaluations definitely point to the necessity 
and importance of continuing to grow programming that addresses salary negotiation for women on KU’s campus.” 
 
Want to know more? Check out http://career.ku.edu/women for resources and links related to women and work.  

KANSASWORKS Employer Partner Incentive 
Phyllis LaShell 
KANSASWORKS Department of Commerce 
 

The KANSASWORKS Employer Partner Incentive connects job seekers with disabilities who are receiving Medicaid to 
employers. Employers participating in the Employer Partner Incentive are eligible to receive up to $3,000 per full-time 
qualified candidate hired ($1,500 for the first 90 days and an additional $1,500 after the first year of full-time employment) 
and up to $2,000 per part-time qualified candidate hired ($1,000 for the first 90 days and an additional $1,000 after the 
first year of part-time employment). 
 
To participate in the Employer Partner Incentive, employers must first contact KANSASWORKS at (877) 509-6757.         
Employers will follow their normal screening process and if an eligible participant is hired KANSASWORKS staff will assist 
the company in completing an agreement form. 
 
For questions and additional assistance, contact Jeff Schroeder at jschroeder@kansascommerce.com or (785) 296-0658. 

http://career.ku.edu/women
mailto:jschroeder@kansascommerce.com
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Big Ideas in the Little Apple 
Brandi Wriedt, new KACE Member Scholarship Recipient  
Truman State University 
 

As I embarked to Manhattan, Kansas early on a Wednesday     
morning for the four and a half hour trip I was excited to meet new 
people and attend my first ever Murder Mystery, all the while   
learning what other career centers are doing in the Kansas area.   
 
Upon arriving to our destination, Polly and I enjoyed a fantastic 
Mexican lunch before we ventured to the Kansas Wheat              
Commission Complex. I had a great time learning and watching the 
ladies in the test kitchen and touring the facilities. I even walked 
away a little smarter as I learned about double haploids. My intern, 
a Biology major, was impressed I sounded like I knew what I was 
talking about when I returned to tell her about the experience. 
 
Our second stop was to GTM Sportswear. I’m no stranger to the company as the Cheerleading and Dance Team 
coach at Truman, so I was more interested in how the facility operated and produced the quantity of uniforms they 
do in such a short time frame compared to other vendors. Seeing the facility in action gave me a more thorough  
understanding of the processes involved in creating those custom pieces you see on the sidelines or in competitions.  
 
After dinner out on the town (we went to Bourbon and Baker—which was great) with some new connections, we 
settled in for the night across the street from holiday music and festive light display. 
 
The following morning the conference was to begin.  With sweaty palms, palpitating heart, twisty stomach, and 
nerves I was about to participate in my “favorite” activity—ice breakers and being put on the spot with New Member 
Introductions. I knew one person before I arrived and had made a few new connections the previous night but there 
were going to be more strangers that I had not had the opportunity of meeting yet. I mean, I had met a few of the 
attendees at Conference on Conferences over the summer, but it was highly unlikely everyone would have             
remembered me with confidence. I’m an extravert, but don’t let that fool you.  I felt just like our students do when 
they go to their first networking opportunity. However, what I learned was everyone at KACE is very welcoming and 
easy to talk with about a variety of subjects. 
 
The rest of the conference was a blast—including the Murder Mystery Dinner with my team (we tied to win it). I had 
the opportunity to talk with Manny Contomanolis, our keynote speaker, about trends in career services and the   
information requested in the First Destination Survey from NACE. There were also many ideas I took away from the 
Breakout Sessions and the Unconference that I have incorporated in my work with students. 
 
All in all, it was a great experience and I’m looking forward to going back. KACE isn’t that intimidating as a new 
member, it’s a little bit more like a family that lives throughout the state getting together for a fun weekend and I’m 
excited to be a part of it (even though I live in Missouri).  
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SoACE Conference 2014 Overview 
June Coleman 
Emporia State University 
 
Last December, I was able to attend the 2014 SoACE Conference “Festival of SoACE:  Unmasking Potential” and represent the 
KACE Association because of the new KACE scholarships for presidents, members and non-members. This was a great           
opportunity to network and share best practices with 21 state associations and consortiums. Four hundred and thirty-four    
people registered for SoACE, four of which were from Kansas. Wendy Shoemaker from KU presented a breakout session.  
 
Conference Highlights 
President’s Breakfast 
The SoACE Board of Directors hosted a President’s Breakfast early on Monday prior to the keynote speaker. Most of the 21  
associations were represented and shared updates from their associations. It was valuable to hear from other groups regarding 
their current successes and challenges. Many struggle to attract and retain employer members and have some overall member 
attrition due to job changes. Tennessee ACE is hosting a “Drive to 45” campaign to attract 45 new employer members this year. 
Many associations are hosting frequent webinars in addition to two conferences annually to continue to engage members and 
recruit potential members. Social media efforts match those of the KACE Technology Committee (way to go!) including weekly 
blogs, member spotlights and other social media enhancements.    
 
A number of associations are pursuing programs and initiatives to meet the needs of 2-year colleges. A few of the associations 
highlighted scholarships for members to attend the NACE MLI or SHRM national conference. Several of the groups are actively 
partnering with SHRM chapters on programming and initiatives. A few of the chapters have increased their membership       
significantly, but most are holding steady like KACE. I have the minutes from the president’s breakfast. Just drop me an email if 
you would like a copy. 
 
Knowledge Groups 
SoACE offers eight Knowledge Groups to enhance professional development for its members. These Knowledge Groups met 
throughout the conference to discuss relevant topics. Knowledge Groups include Administration, Alumni Career Services,     
Career Advising/Counseling, Employer, Employer Relations, Experiential Education, Technology, Two-year Colleges.  If you 
hold membership with SoACE, these are great groups to join and learn from. Click here for more information.  
 
Trends, Topics and Sessions 
Conference sessions were organized around the eight Knowledge Groups. Many of the sessions I attended focused on first    
destination survey data, orientation, and embedding career planning across campus.   
 
Best Practices/Take-Aways 
Attending a regional conference is valuable in many ways. By having the state president attend, it allows our state to be         
represented as well as understand how other state chapters operate and meet similar challenges. Being at a smaller institution, 
a regional conference is a little easier to navigate, network with colleagues, and compare best practices than a national          
conference. Continuing to learn about best practices with first destination survey administration was very helpful.  
 

I want to send a big note of appreciation to KACE, the Board of Directors, and the Membership Committee for awarding me the 

Current President Scholarship to attend SoACE 2014! I learned a great deal and was able to share the great things our             

association is doing.  

http://www.soace.org/knowledge-groups

