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President’s Corner
LeAnn Cunningham
Johnson County Community College
Don’t you just love fall?! Our Kansas weather has been beautiful lately. Now if we could
only get outside to enjoy it more, right? For most of us who work in college career
centers, the fall means a very hectic schedule. If you are stretched thin and stressed,
please take a moment to remember that your work with students is life changing. We
often get to see those genuine “Ah ha” moments in students’ lives when they realize
what their true calling in life should be and how to achieve it. It’s the most fulfilling part
of our work. If you are an employer, please know that we appreciate the work that you
do to interview, hire, and train new college recruits for your companies. Your jobs fuel
the economy and provide the gateway to careers for college graduates. Thank you!
The KACE Annual Conference will be held (Wednesday-Friday) December 4-6, 2013 at
KU Edwards campus. The KACE Conference planning committee has been hard at work
covering all the details to make it a great conference. My sincere gratitude goes to June
Coleman and her committee for their dedication and vision. We appreciate your efforts!
If you haven’t signed up for the upcoming KACE Conference yet, you may do so by going
to www.kaceweb.org.
By the way, if you haven’t been on the KACE
website lately, you’ll notice a whole new
look thanks to the efforts of Erin Wolfram
and the Technology/Communications
Committee. Kudos to them for the hours of
work they have put into getting the website
up and running.
I look forward to seeing all of you at the
KACE Conference!
LeAnn
Photo credit– Microsoft ClipArt
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2013 KACE Leadership
Officers:
President
LeAnn Cunningham,
Johnson County Community College
President-Elect
June Coleman, Emporia State University
Past President/Historian
Susan Wade, Baker University
Secretary
Dena Smoot, Butler Community College
Treasurer
James Barraclough, Washburn University
Employer Relations Representative
Nathan Gibbar, Fastenal

Committee Chairs:
Annual Conference Planning
June Coleman, Emporia State University
Bylaws
Loretta Patterson, Butler Community College
Membership
Ashley DeMond, University of Kansas
Site Selection
Carol Gard, Johnson County Community College
Special Events
Aaron Bennett, Friends University
Technology and Communication
Erin Wolfram, University of Kansas
Melissa Scholten, University of Missouri-KC

College Relations Representative
Chris Wiens, McPherson College
Technology Officer
Erin Wolfram, University of Kansas

Best Wishes!
A number of KACE members retired this year. Be
sure to wish them well as they enter a new chapter
of their lives.
 Judy Rychlewski (William Jewell)
 Layne Prenger (Park University)
 Melanie Bowman (MCC Penn Valley)

Social Media
Do you want to stay connected with KACE members
year round? Be sure to connect with us on LinkedIn,
Facebook, and Twitter. Share articles, announcements, and new discussion topics on any of these
profiles! Be sure to use #KACE2013 to stay
connected at the conference!

2

Newsletter

 ׀November 15, 2013

Linking Kansas Employers and Higher Education Career Services Personnel

2013 KACE Annual Conference
June Coleman
Emporia State University
It’s just around the corner….the 2013 KACE Conference.
And we want to meet YOU at the CROSSROADS!
When: Dec. 4-6, 2013
Where: The BEST Building, KU-Edwards Campus,
Overland Park, KS
The KACE Conference Planning Committee has designed an exceptional conference again this year featuring topics, events,
and tours that explore a number of CROSSROADS that intersect in education, internships and employment. And the KC Metro
area is the perfect setting, highlighting its crossroads of transportation, technology, and industry.
Top 5 reasons to meet us at the CROSSROADS
1. Solid Speakers and Sessions
Keynote Speaker: Craig Benson from the University of Missouri– Columbia
 Craig will address the CROSSROADS among students, career professionals, and employers as students transition from
college to meaningful work. He will present strategies for effectively preparing students and recruiting good fitting talent.
Closing Speaker: Ryan Weber, President, KCnext
 KCnext is focused on recruiting and supporting technology companies in the KC region and generating jobs to support
them. Ryan will present on current technology initiatives both in the KC area and throughout Missouri and Kansas ,as
well as projected trends for skill needs of the workforce.
Sessions:
 As always, the conference includes a strong slate of topics including Career Services and Its Impact on Retention (2013
NACE Award winner), Role of Families in the Hiring Process, Internship Best Practices, Career Counseling and
Assessment Strategies, and more.
2. Tours: Don’t miss your opportunity get an INSIDE LOOK at the innovative Perceptive Software
(http://www.perceptivesoftware.com/) and the National Archives (http://www.archives.gov/) to learn about career
opportunities within these industries.
3. Holiday Spirit: Come see “A Christmas Carol” at the KC Rep and get a special BEHIND THE SCENES tour before the
performance just for KACE attendees. Dinner and wine, catered by Brancato’s (http://brancatoscatering.com/), at the Rep
are included in your conference registration. Be sure to take time Wednesday night to look at the beautiful Holiday Lights
on the Plaza and the Crossroads Art District (http://kccrossroads.org/).
4. New this Year: Employer Showcase
Last year’s attendees said, “We want to know more about employers!” You asked for it, you got it. This year’s conference
provides attending employers the opportunity to share information about their organizations and hiring needs.
5. And best of all, the colleagues!
The annual KACE Conference offers a tremendous opportunity to network with professionals, share best practices, and
enhance our work with students at the crossroads.
Register NOW to secure your spot at this valuable event. Go to http://kaceweb.org/ and click on EVENTS.
Your annual KACE membership is included in the conference registration.
SEE YOU AT THE CROSSROADS!
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Kansas WORK Ready!
Phyllis LaShell
KANSASWORKS Department of Commerce
Make the Pledge to Hire a Veteran
Our veterans have sacrificed much in the service of our country. Now it’s our turn to
support the men and women of the U.S. Armed Forces as they return home and leave
active duty. The State of Kansas has launched the KanVet initiative that will help link
veterans to businesses that have jobs and want to hire these heroes.
Take the pledge and publicly show your commitment to the individuals who have
defended our nation. By signing up for the pledge and giving us your information, we
want to highlight Kansas businesses and organizations that are willing to consider
filling job openings with veterans.
After taking the pledge, you will be contacted by KANSASWORKS staff, who will
Photo credit– Microsoft ClipArt
work with your company to link qualified veterans to your job openings. In addition,
you can download and print a Pledge of Support Certificate to show your employees, vendors, and customers that you
are helping veterans. We also will list your business on the KanVet website (www.KanVet.ks.gov) as participating in this
effort.
Employers: Have you thought about hiring qualified individuals with disabilities?
Check out this KANSASWORKS cash incentive opportunity! Manager’s Choice
Jeff Schroeder - Youth Services Coordinator/Disability Liaison at Kansas Department of Commerce
KANSASWORKS Employer Partner Incentive
The KANSASWORKS Employer Partner Incentive connects job seekers with disabilities to employers. Employers
participating in the Employer Partner Incentive are eligible to receive up to $3,000 per full-time qualified candidate
hired ($1,500 for the first 90 days and an additional $1,500 after the first year of full-time employment) and up to $2,000
per part-time qualified candidate hired ($1,000 for the first 90 days and an additional $1,000 after the first year of
part-time employment).
To participate in the Employer Partner Incentive, employers must first contact KANSASWORKS at (877) 509-6757.
Employers will follow their normal screening process, and if an eligible participant is hired KANSASWORKS staff will
assist the company in completing an agreement form. Once completed, the agreement form must be emailed to
EPIapplication@kansascommerce.com
18% of Americans are born with a disability, and this is a population anyone can join at any time. Employers that choose
to hire individuals with disabilities report that these employees consistently exceed expectations and demonstrate an
increased loyalty and attendance record. The average accommodation for an employee with a disability is less than
$500, and a variety of resources are available to employers.
Additional Resources:
Recruitment and accommodation for employers: http://www.kansascommerce.com/index.aspx?nid=303
Kansas Bidders Preference Program: http://www.da.ks.gov/purch/preferences.htm
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Pittsburg State University’s Office of Career Services Renovation
David Hogard
Pittsburg State University
While summer is generally considered a time to wind down between
semesters, that was not the case for Pittsburg State University’s Office of
Career Services. The off-season was hopping as an extensive renovation took
place in the summer months, ultimately finishing in October.
While it was a lengthy process, all of the work paid off with the completion
of a more inviting, student-friendly environment and increased space for
student needs in the Career Resource Center.
New upgrades include an improved Career Resource Center with new paint,
tables, and chairs, a streamlined area for presentations, new chairs and tables
for the interview rooms, and new carpet throughout. A two-wall area that was
once floor to ceiling shelves is now recessed and lined with long
Photo credit– David Hogard
tables in order to provide more seating room for students and ultimately
make presentations more effective. Other improvements to the Career Resource Center include:
 Walls were refinished with pops of accent color and hidden lighting was installed, along with many new electrical outlets.
 Campus carpenters designed and built one beautiful student desk, then installed it.
 A nine-foot computer counter for four computer stations was designed, built, and installed with bar stools for seating.
 The television used for presentations was relocated to the north wall to provide better seating with less traffic carryover
from the southeast reception area.
 A 48-foot cabinet for computer recharging and safety, as well as needed storage, was also designed, built, and installed by
carpenters.
 Three tables were purchased for student laptop use, providing a comfortable setting for career document preparation.
 Presentation, peer advisor, and administrative chairs were recovered.
 Additional stackable presentation chairs were ordered and carts purchased to provide easy storage.
In addition to the Career Resource Center, the interview rooms received new carpeting and new interview tables. The new
tables were designed and built by students from the Pittsburg State Wood Technology program as part of the Society of
Architectural Woodworkers (SAW) Club, and feature beautiful inlaid patterns. Advanced Fixtures Incorporated (AFI), an
industry leader in manufacturing retail store fixture and millwork packages out of Texas, provided the technological detail.
David Hogard, Assistant Director for Employer Relations, appreciates the support of AFI and hard work of the SAW Club.
“The interview tables are simply amazing, and it makes our interview rooms even more special knowing that our very own
students put forth time and effort to create such a high quality product.”
Photo credit– David Hogard
Mindy Cloninger, Director of Career Services, was very excited about the
changes. “Our Career Resource Center was established when we moved into
Horace Mann nearly 15 years ago. A career library was the perfect format at
that time, but over the past several years those resources have become
available online and we began utilizing that area for classroom presentations.
As student enrollment continued to increase each year, we found ourselves
wedging students into every nook and cranny for presentations. So our
renovation was two-fold: remove hard-copy resources to create a welcoming
student work area AND open up space to create an audience-style
presentation area. After years of evolving and planning, our mission has been
accomplished.“
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Top 10 Tips for Having a Successful Part-Time Job Fair
Ann Hartley
University of Kansas
I just returned from the National Student Employment Association national conference, where I presented a breakout session
called “Best Practices for Having a Successful Part-Time Job Fair.” Instead of a PowerPoint, I created a website for my
presentation at http://parttimejobfairs.weebly.com. All of the presentation, along with sample documents are on the website.

One- It takes a village, or at least a committee, to plan and run an event. Get a team on board with you early in the game to
start planning the details.

Two- Create a detailed timeline with checklists – this will really help you keep on track with organizing and completing all the
tasks on time and with much less stress!

Three- Reserve the rooms and tables for the fair, submit approval forms if necessary, and remember to plan for electricity and
internet connection.

Four- Develop a complete (and up-to-date) contact list of employers you want to invite to the event.
Five- Use an online system for employer registration and follow-up. This makes communicating with employers a breeze and
allows you to post a list of all the participating employers on your website for students to see before the fair.

Six- Market the fair to students using colorful and visually appealing flyers, website graphics, and social media blasts.
Brainstorm with students ways to reach students and use multiple marketing tools.

Seven- Prepare materials for the fair, including table signs, employer packets with general fair and staff information, an
evaluation form, and a fair map. Create a student handout with the map, list of employers, and job fair tips.

Eight- Use volunteers at the fair to direct student traffic and assist employers. This is a busy day for both students and
employers – keep everyone engaged in the process.

Nine- Ask for feedback from employers after the fair.
Did they find the students they were looking for and was
the event successful in meeting their hiring needs?

Ten- Review the job fair afterwards and make notes of
what you want to change or do differently next time.
Hang on to those notes and start planning for next year’s
fair!
Be sure to attend Ann’s program in December at the
KACE Conference on student employee of the year
recognition programs!

Photo credit- http://parttimejobfairs.weebly.com
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KACE Scholarships
Ashley DeMond
University of Kansas
At the Annual Summer Drive-In Workshop, the KACE Board announced new scholarships for Members and Non-members.
Applications are available here- http://kaceweb.org/kacescholarships.
Current KACE President
KACE is proud to offer $600 for the current KACE president to attend a regional or national ACE conference (NACE, MwACE,
SoACE). This scholarship serves to provide KACE leadership with broader regional perspective, assist the leadership with
further professional growth, and enhance KACE by providing insight to be shared with the KACE membership. The scholarship
recipient agrees to share his or her experience with the KACE membership via the subsequent KACE meeting or conference
and/or submit an article for the KACE newsletter regarding his or her experience at the conference attended.
Application process:
 Please complete the application and submit it electronically to the Membership Development Committee Chair by
February 15, 2014.
 The application will be reviewed by the Membership Development Committee, and their decision will be communicated to
the applicant by March 10, 2014.
Current KACE Member
KACE is proud to offer $400 to assist a current KACE member in attending a career development conference of his/her
choosing. This scholarship serves to assist the membership with further professional growth and enhance KACE by providing a
regional perspective to be shared with the KACE membership. The scholarship recipient agrees to submit an article for the
KACE newsletter within four (4) months after the conference that reports and reflects on a session or new “best practice” that
was introduced at the conference attended.
Application process:
 Please complete the application and submit it electronically to the Membership Development Committee Chair by
February 15, 2014.
 The application will be reviewed by the Membership Development Committee, and their decision will be communicated to
the applicant by March 10, 2014.
KACE Conference for Non-Member (will be new for the 2014 KACE Annual Conference)
A scholarship of one free KACE Annual Conference registration and one year of KACE membership is offered to a potential new
member of KACE. This is offered to build professional development in the area of Career Development or Services and/or
Employer Recruiting for an individual in one of the following positions:
1. Full-time employee in higher education career services/development
2. Full-time employee in a business related position (recruiting and/or human resources)
3. Upper level college student (college senior or graduate student) pursing a related degree
Application process:
 Please complete the application and submit it electronically to the Membership Development Committee Chair by
October 1, 2014.
 The application will be reviewed by the Membership Development Committee, and their decision will be communicated to
the applicant by October 15, 2014.
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KACE Award Nominations
Ashley DeMond
University of Kansas
As the KACE conference approaches, the Awards & Recognition Committee invites you to nominate fellow members for
providing outstanding service on behalf of the organization. Below is the name and description for each award. To submit
a nomination, members need to be logged in to the KACE website and can find the form on the “Member Dashboard”. The
awards will be presented at the KACE Conference. You are welcome to submit as many nominations as you like; however,
this form does limit to one submission at a time. Please revisit the original link to add additional nominations.
The deadline for nominations is Friday, November 22nd at noon.
AWARD DESCRIPTIONS
=== Career Services Member of the Year Award ===
In recognition of outstanding contributions by a Career Services member to KACE during the past year.
=== Chairperson of the Year Award ===
In recognition of the outstanding contributions by a KACE committee chairperson during the past year.
=== Employer Member of the Year Award ===
In recognition of outstanding contributions by an employer to KACE during the past year.
=== Rookie of the Year Award ===
In recognition of outstanding contributions by a member who is in their first year of membership.
=== Technology Award ===
In recognition of outstanding contributions to KACE or to their profession through the development of innovative programs
and services.
=== Outstanding Committee Member Award ===
In recognition of outstanding contributions by a KACE committee member during the past year.
=== Brad Barackman Bridge Award ===
In recognition of the KACE member who implemented, over the past year, an outstanding program that serves as an
effective "bridge" between employers and Career Services.
=== The Larry Hannah Career Services Director Award ===
In recognition of a Career Services Director who made an outstanding contribution to KACE during the past year.

Your Newsletter Contributions are Encouraged!
Your contributions keep the newsletter fresh! Thank you to those who contributed to this newsletter! Please feel
free to share ideas and stories with Melissa Scholten (scholtenm@umkc.edu).
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